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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution KHA MANI PUR COLLEGE
Name of the head of the Institution Pukhr ambam Raghu Si ngh
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03848261223
Mobile no. 8731961777
Registered Email princi pal knc10@nuai | . com
Alternate Email kshet ri mayunj oykumar 6@mai | . com
Address Kakchi ng Wairi Panjao Pallum
City/Town Kakchi ng
State/UT Mani pur
Pincode 795103

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Moi r angt hem Durj oy Si ngh

Phone no/Alternate Phone no.

03848261223

Mobile no.

9856406279

Registered Email

nmoi r angt hendur j oy@nmai | . com

Alternate Email

kshetri mayumnj oykumar 6@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. khanmani purcol | ege. edu.in

[igac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://wwv. khanani purcol | ege. edu. i n/ ac
adem c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.02 2016 16- Dec- 2016 | 15-Dec-2021
6. Date of Establishment of IQAC 27-Jul - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One Day Sal ary Donati on
to CMs Covid-19 Relief
Fund

02- Apr - 2020 8




Achi evers Felicitation 29- Feb- 2020 142
1

2 Day International 10- Feb- 2020 140

Conf erence on Media and 2

Soci ety

Soci al Service Progranme 02- Cct - 2019 95
1

N Surendra Singh Menori al 28- Sep- 2019 820

Mani pur University, Inter 2

Col l ege Weightlifting (M

& W and best Physi que

(M Tournanents 2019-20

(bservance of Patriots 13- Aug- 2019 560

Day 2019(Qui z and 1

Recitation on Patriotisn

Mass cl eanliness Drive 09- Aug- 2019 180
1

53rd Col | ege Foundati on 27-Jul - 2019 621

Day (Rel ease of 43rd 1

Annual Magazi ne and

Presentation of incentive

pri zes)

Cycle Rally on the thene 04- Jul - 2019 155

Peace and Har nony 1

70t h Van Mahot sava (The 01- Jul - 2019 70

Festival of Forests) 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
B. VOC Rei nbur senent vce: 2019 8627184
Basi s 1
Kha Mani pur Procur enent of RUSA 2020 2498012
Col | ege Equi pnent s 1
IT & I TES Expendi ture RUSA 2020 223200
Sanction 1
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :




The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

2. One Day Sem nar on Donestic Violence Act, 2005" (9th Cctober 2019):- 1QAC in
associ ation with Anthropol ogy Deptt. O ganized a one day National Sem nar on *“
Donestic Violence Act, 2005": Vulnerability and Unpredictable fate of Wnen in
Mani pur” on the 9th Cctober 2019. Prof. Th Ratankumar Singh, Director CDC and
dean of students’ welfare, Manipur University. Prof. W Chandbapu Singh,

Regi strar Mani pur University and Dr. L Miuhindro Singh, Forner visiting |udian
schol ar and HOD, Political Science, CMJ University, Shillong graced the solem
sem nar.

3. First Food Festival (Cct. 24-26, 2019):- IQAC in Association with food
processing & Engineering Deptt. OF B. Voc Course organized first food festival at
the college Multipurpose Hall for 3 days w.e.f. 24th to 26th Cctober 2019

4. 1 QAC of the college sent two teachers nanely:- i) Dr. Ch. Rajketan Singh Asst.
Prof. Manipuri Deptt and ii) Dr. M Shanti Devi Asst. Prof. Pol. Sc. Deptt for
participation in the XXX Al FVCTO statutory conference at Bhubaneshwar, Odi sha
(Dec. 7-9, 2019).

5. Cbservance of Indian Constitution Day (Nov. 26,2019):- | QAC observed Indian
constitution Day on 26th Nov. 2019. Al the staff and students assenbl ed, read
out the preanble led by Principal P. Raghu Singh. 6. College Wek (Feb. 5th to
10th and 19th Feb. 2020) :- 1QAC organi zed college week from5th to 10th Feb.
2020 and on 19th Feb. 2020 Annual sport Meet, Debate & Quiz and Annual Freshers
Meets were the main features of the coll ege week.

1. 53rd Coll ege Foundation Day Cel ebration (27th July, 2019): | QAC organi zed
“53rd Col | ege Foundati on Day Cel ebration” on 27th July 2019 with Shri N. N mai
Sigh, ex Mnister as the Chief CGuest. Presentation of Gfts to |living founders,
Rel ease of 43rd Col | ege Magazi ne, Presentation of Incentive Prizes and cul tural
shows were the main features.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

5. I QAC encourages faculty nenbers for |Teachers follow action




participation in FDPs/
Oientation/ Refresher Courses sem nars/
wor kshops/ conf er ences etc.

4. 1 QAC notivation progranmme for the
pronoti on of students

i) Participated in |Independence Day
2019 (August 15,2019) ii) Participation
in 71st RD (Jan. 26, 2020) iii) One
student participated in the Republic
day Parade in Del hi on 26th 2020 iv)
Col | ege week (13-19 Feb 2020) v)
Partcipated in the Inter college sports
Meet organi zed by Mani pur University
(Sept. to Cct. 2019) vi) Achi evenent
falicitation progranme 29th Feb. 2020)

3. I QAC encourages field visits, study
tours

Ant hr opol ogy deptt. Field visit tour at
Bi j oypur Vill age

2. IQAC franes initiatives for the
noti vati onal programes for upgrading
| earning | evel s and di scovering hidden
tal ents.

Conduct of internal exani nations of
B.A./B.Sc. /B.comi1st , 3rd and 5th
semesters from 12th to 14th Sept. 2019

1. 1QAC plans and prepares academ c
cal endar of the college

| QAC consults with depart nutual heads
for the proper inplenentation of
academ c cal endar and finds renedial
nmeasures for any devi ation

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Mar - 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

1.1.1 The institute ensures effective curriculumdelivery through a well
pl anned and docunented process. | QAC frames acadeni ¢ cal endar based on the
pl ans of the every departnent every year. Institution has the mechani smfor




wel | planned curriculumdelivery and docunentation. The vision, mssion and
objectives of the institution are conmmunicated to the students, teachers, non
teaching staff and ot her stakehol ders through the following: i) College Enbl em
ii) College Prospectus iii) Academnmi c Cal endar iv) Annual College Wek
(generally held in the nonth of February) v) Annual Foundation Day (to be
observed on July 27, every year) vi) Annual Freshers’ Meet vii) Annual Literary
Meet (Debate and Quiz) Wien students after the conpletion of H gher Secondary
stage (10+2) cone to the college, they are well informed of the adm ssion
procedure, fee structure, collection of adm ssion forns, required docunents in
t he subm ssion etc. A counselling session for students seeking adm ssion to
B.A, B.Sc., B.Com Senesters was al so being conducted on the 17th June 2017.
Curricular related discussions are organi zed in each and every departnent.
Students are notivated to have a high degree of curiosity in their respective
fields of studies. Systens of exam nations and techniques of facing the
exam nation conducted by Mani pur University are thoroughly inparted. The
faculty nmenbers are encouraged to participate in Refresher and Orientation
Cour ses, Semi nars, Conferences, Wrkshops and other Faculty Devel opnent
Programes. Most of the classroons are now installed with white boards. Now 2/3
cl assroons are equi pped with smart boards. Besides the General Library,
departnental libraries are set up in the mniature departnmental office room cum
classroomto help the students in their sincere endeavour of |earning. Teachers
are duly infornmed of the procedures for applying Mnor/Major Research Projects
and are notivated in this aspect. Question sanples are provided to each and
every departnment to nake the students famliarized with University Senester
Exam nation. Students are encouraged to seek nore information on respective
of fering subjects through Internet. The conduct of college Internal
Exam nations provided an anple scope to the students in grasping the techni ques
of exam nation as well as in wi dening their |evel of |earning.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Ant hr opol ogy 44
BSc Bot any 52
BSc Zool ogy 46

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The process of feedback is taken up with due consideration of students’
performance in classroominteraction, internal assessnment and University or
external exam nations. In classroominteraction, the response of the students
in properly observed by the teachers concerned as to what extent they have
experienced the concept, relationship, applicability etc. of a particular term
theory, nmethod etc. As part of the feedback teachers take up various suitable
nmeasures |i ke exanples, techni ques, nethods, denonstrations w th equi pnent,
field trips, appreciations etc. to achieve the desired objective of the sub-
units or units of the prescribed curriculumwell before the University

exam nations start. In internal assessnent, students are given an opportunity
to expose their achievenent level in a particular topic. Sone of the basics of
feedback for the students were: i) Teaching Learning Process ii) Library iii)

Academi cs iv) Laboratory v) College Playground vi) Equi pnents Joint Meetings of
the faculty nenbers are held fromtinme to tinme. The suggestions and comrents of
each and every teacher have been noted down. The proposals and suggesti ons nmade
by faculty nenbers formthe basis of fram ng plans and policies of the teaching
| earni ng process of the institution. Feedback is also collected frominterested
parents during parent teacher neet or any student programme on which parents
were invited. Suggestions and comments given by sone parents are taken into
consideration for future devel opnent. | QAC al so receives interesting ideas from
Al ummi nmenbers through neeting or tel ephonic conversation.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ANT/ ECO EDN E 1400 1391 1391

NG H S/ VAN VAT/




PSC
BSc ANT/ BOT/ CHM M 850 562 562
AT/ PHY/ zOO
BCom cov 150 129 129
BVoc BTHM BFPE 100 101 101
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 59 Nill 59 Nill 59

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
66 Nill Nill Nill Nill Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution does not have a proper students mentoring system. The institution has, however, formed students
study group for every department. Every department under the leadership of the Head of Department, forms
some groups of students comprising 10 to 30 A group will have one or more leaders or Admins. They form a

whatsapp group for any development. Each group is purely academic in nature. A group is led by one teacher.

Every group is under the strict supervision of the Head of Department. Based on this system, the institution is

planning to form a proper and bonafide students monitoring system. Students’ whatsapp group is important on
many information — Internal Exam., Online Class, Online Exam. or any academic information.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2082

59

1:

35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
66 59 Nill Nill 17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

receiving awards from
state level, national level,

Designation

Name of the award,

fellowship, received from
Government or recognized




international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom COMVERCE 6 senester Nl Nill
BSc ANT/ BOT/ CHM M 6 semester Nill Nill
AT/ PHY/ zOO
BA ANT/ ECQOl EDN E 6 senester 13/ 05/ 2019 09/ 11/ 2020
NG H S/ VAN MAT/
PSC
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution initiates programmes for students for deeper understandi ng and
exposing their level of learning and discovering their potential talents. For
the successful inplenmentation of these progranmes, college internal
exam nations for all senesters have been conducted fromtine to tine. The
institution has been affiliated to Mani pur University and so, it has to foll ow
the nornms and gui delines of the University. The institution firmy believes in
the continuous evaluation of the students for their excellent performance in
both curricular and co-curricular activities. The | QAC of the institution
designs a structured eval uation process fromtinme to tine and nonitors the
i npl enentation of the same. Unit tests have been conducted as per university
pattern. Myck tests/quizzes/viva voce are al so undertaken casually. Keeping in
view of the need for continuous assessnent of the students, the institution
prepares the followi ng neasures. i) The tine table for the internal assessnent
and other unit tests is in tune with the Academ c¢ Cal endar of the institution
as well as Manipur University ii) The question papers for the interna
assessnent have been prepared giving appropriate wei ghtage to units of the
course or syllabus. iii) The results for the internal assessnent have been
declared within a short period of tine (maxi mum 2 weeks tinme). iv) Through
continuous nonitoring and eval uati on, the weak students are identified and
special attention has been paid to the weak students by conducting extra
cl asses/renedi al classes. v) Institution entrusts the exam nation comittee for

effective inplenentation of all activities related to internal exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being an affiliated college, the institution follows the rules prescribed by
Mani pur University. Each departnent continuously eval uates the performance of
students in each senester by giving assignnments and conducting internal tests
for ensuring effective inplenmentation of the evaluation reforns. The Acadenmic
Cal endar of the institution is based on the Academ c Cal endar prepared by
Mani pur University. The conmencenent of adm ssions, counsellings, conmencenent
of the session, internal exam nation schedules, unit tests or Mdck Tests etc.
are based on the Academ c Cal endar of Mani pur University. |Inportant progranmes,
observances, functions etc. are organised in tune with the Academ c Cal endar of




Mani pur University. Each department conducts internal assessnents, assignnents,
as part of the formative as well as summative eval uation of the college under
the strict supervision of the college exam nation conmittee. These eval uations
provi de an opportunity to rectify and inprove the students’ performance in the
Uni versity Exam nations. The internal assessnents, assignnments, unit tests are
consi dered as indicators of students’ performance. Based on the performance of
the students in their respective courses, alternations or other renedial
courses are introduced in the teaching strategies.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // www. khanani pur col | ege. edu. i n/ progr ames/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA Hons. BA ANT/ ECO ED 359 270 75. 2
ANT/ ECO EDN/ N ENG HI S/ MA
ENG HI S/ MAN/ N MAT/ PSC
MAT/ PSC
BSc Hons : BSc ANT/ BOT/ CH 148 129 87.2
ANT/ BOT/ CHM M MAT/ PHY/ ZO
MAT/ PHY/ ZOO 0]
BCom Hons BCom COMVERCE 17 14 82.6
. CoM
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

ht t ps: // ww. khanmani pur col | ege. edu. i n/ f eedback!/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year




Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H story 1
Mani pur i 8
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 7 27 Nill Nill
nar s/ Wor kshops
Present ed 1 Nill Nill
papers
Resour ce Nill Nill Ni Il
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of students
participated in such

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!




No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

700000 700000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratories Exi sting

Cl ass roons Newl y Added
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nl Nill 2021

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 14161 Nill 730 Nill 14891 Ni |l
Books
665 Nill 95 Nill 760 Ni |l
Ref er ence
Books
Journal s 1825 Nill 210 Nill 2035 Nill

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc




Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 18 0 1 0 0 0 0 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 18 0 1 0 0 0 0 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-conte

nt development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3700000

3700000

700000

700000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

types of
eui gpnments and al so

proposal to action.

col | ege, physical
the state governnme
academc, lib

col | ege.

requi renents for

the state governnent

maki ng proposal for

and the Principal
through the Directorate of University and Hi gher
Gover nnent of Mani pur for further action.

There is a Coll ege Devel opnment Committee and this committee | ooks after any
mai nt enance and upkeep of infrastructure and
construction of new structures.
purchase of equi prments the respective departnents give proposals for purchase

t hrough the Head of Departnents to the Principal

For the

gi ve
Educati on,

Since the institution is a governnent

and academic facilities and support systens are provided by

nt.

rary, toilet,

el ectri cal
infrastructures of the institution are all
Insufficient facilities available in the college and the nai ntenance of the
existing facilities are inforned fromtine to tine to the higher authority of
requesting to provide the sane in tinme. Al nost all
| aboratories are lacking in support staff
bearers arising fromretirement or expiry. There is no Librarian in the
The institution engages one person (MLib student) for the services of
Li brary. The Library is understaffed for.

li ke | aboratory

The construction and repairing of adm nistrative bl ock,
appl i ances and ot her

physi cal

done by state governnent.

t he
attendants and

The sane situation is also in the




staff

cases of Adninistrative staff.

e-mai |l i ng,

exam nati on,

matters etc.

in the college.
the works of conputer operators are of greatest
adm ni stration — internal and
mai ntaining |ibrary book records,

The worst di sadvantage arising fromthe |ack of
is that there is no single conputer operator
t he nodern age conpetition,
i nportance in case of adm ssion,
out si de correspondence,

However, in

fi nanci al

https://www.khamanipurcollege.edu.in/facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support I ncentive Awards 3 6000
frominstitution fromthe Col |l ege
Fi nanci al Support
from Gt her Sources
a) National Post Metric 1385 12068914
Schol arship for
SC/ ST/ OBC/ | shan
Uday
b) I nt ernati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

and Meditation

enhancement scheme enrolled
Renedi al Coachi ng 19/ 08/ 2019 45 Bot any Depart nent
Renedi al Coachi ng 19/ 08/ 2019 40 Commer ce
Depart nent
Renedi al Coachi ng 19/ 08/ 2019 54 Engl i sh
Depart nent
Renedi al Coachi ng 19/ 08/ 2019 73 Envi ronnent al
Studi es Section of
Bot any Depart nent
Lesson on Yoga 21/ 06/ 2020 105 DYTRA, Kakchi ng

District

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual




harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 BA Educat i on Mani pur VA
Uni versity
2019 1 BA Educati on Mani pur VA
Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Menori al Mani pur
Uni versity Inter College
Weightlifting (MN,
Powerlifting (MAN Best
Physi que (M Tour nanent
2019, 28-29 Septenber
2019

Activity Level Number of Participants
Col | ege Week, 21-27 I nstitution 280
February 2020
N. Surendra Singh State 820

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for

Number of
awards for

Student ID
number

Name of the
student




Sports Cultural
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has a Students’ Union which is elected every year from anong the
students who have no back papers in the previous University Exam nations. They
shoul d al so have a good attendance and possess good character. Since the
college is a governnent one, the election to the Students’ Union is held under
the aegis of the Directorate of University and Hi gher Education. The activities
of the Students’ Union is for the welfare of the students including exposure
programes, sports, social and cultural activities, literary neets, debate and
ext ensi on programmes and grievance redressal of the students. The funds for
these activities cone fromthe Students’ Union Fee collected during adm ssion
The Directorate of University and Hi gher Education al so provides financia
support for these activities fromtine to tinme. The college strongly believes
in denocratic val ues and gives opportunity to students in supporting the co-
curricular and extra curricular activities conducted in the college. So, the
menbers of Students’ Union have been encouraged to actively engaged in the
academ ¢ and adm nistrative functions. The college Students’ Union has al so
actively engaged in the followi ng progranmes: i) O ganisation of College Wek:
Col I ege week of the college is normally held in the nonth of February every
year. The seven day progranme is featured by Annual Sports Meet, Annual Debate
and Quiz Conpetition, Literary Meet, Annual Freshers’ Meet and one day
cleanliness programme. ii) Foundation Day Cel ebration: The col | ege organises
its Foundation Day Cel ebration on 27th July, every year. Rel ease of Annua
Magazi ne and presentation of gifts to living founders, floral tributes to late
founders, presentation of incentive prizes and cultural entertainnment
programes are the main features of this day. The Students’ Union actively
participates in the arrangenent and rmanagenent of this programre. iii) NCC
programes: The NCC Unit of the college holds various devel opnental activities
and the Students’ Union nmenbers are a part and parcel of NCC. Participation in
Republ ic Day and | ndependence Day parades are also a must programe of NCC. iv)
NSS Activities: There are two units of NSS (National Service Schene) in the
coll ege. The two units organi se regular and special canps and ot her progranmes
fromtine to tinme. The Students’ Union actively participates in all these
programres. The conposition of the Students’ Union is as follows: 1) Genera
Secretary 2) Finance Secretary 3) Magazi ne Secretary 4) Ganes and Sports
Secretary 5) Social Culture Secretary 6) Debate Extension Secretary 7) Boys’
Conmon Room Secretary 8) Grls’ Common Room Secretary The Principal is the
Chai rman/ Presi dent of the Students’ Union. One senior teaching nenmber is
sel ected for the post of Vice-President who is in charge of the General and
Fi nance Secretaries. One teacher in charge is also selected for each and every
secretaryship.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

30

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

i) The vision of the institution is “Education is Light”. The vision and the
m ssion statenments of the college provide the basic roadmap for developing its
quality policy. The I QAC of the college is the nodal agency for driving and
depl oying the policy through participation of stakeholders. 1QAC is also
responsi ble for regular nmonitoring of the inplenentation of the policy and al so
for annual review ng for assessing its success in fulfilling the institutiona
obj ectives. The I QAC frames a nechani smfor del egating authority and providing
operational autonony to all the various functionaries to work towards
decentral i zed governance system Faculty nenbers are given representation in
the various commttees/clubs and allowed to conduct various progranmes to
showcase their abilities. Al faculty nenbers are encouraged to devel op
| eadership skills in their activities as an in charge of various academ c and
co-curricular activities. They are given authority in the Quiz/Debate
Conpetitions, NCC/ NSS programres etc. Teachers are appointed as
A OC/S I./Invigilators in the conduct of University Exam naton and as
Coor di nat or s/ Convenor s/ Moderators in vari ous Sem nars/ Wr kshops/ Conf erences
etc. ii) The top managenment of the college is State Governnent that |eads the
acadeni c functioning of the college through the Principal who in turn carried
the task with the help of the academ ¢ conmmittee consisting of Heads of the
Departnments. The Head of Department nonitors and eval uates the policies and
plans inplenented in the college. The Students’ Union is also actively
participating in nonitoring of the plans inplenented in the college. Thus the
adm ni stration of the college is decentralized to ensure snooth functioning of
the institution. Besides | QAC, there are various comittees such as Academ c
Committee, Admi ssion Commttee, Exam nation Commttee, Wnen's Cell, Research
Conmittee, Planning Committee, College Devel opnent Conmittee etc. and al so
various cl ubs/functionaries such as Quiz Cub, Debate dub, C ne Cub, Red
Cross Society, Red Ri bbon Club, Literary Club etc. and al so NCC and NSS Units.
These conmittees and various clubs help the Principal and 1 QAC in the fram ng
and i npl enmentati on of Acadenic Cal endar. This system of decentralization and
participative nmanagenment nmakes the college a living institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Kha Mani pur Col | ege ensures effective
curriculumdelivery through a well
pl anned and docunented process. The
coll ege was accredited B grade by NAAC
on Decenber 16, 2016 which marked to
boost the energy of education to al
faculty nenbers and students of the
college. Al the founder nenbers and




teachers were overwhel ned with joy and
they encouraged the present faculty
nmenbers to go fast forward to the new
trends of education. Annual coll ege
week was organi sed from 21-27 February
2020 and all the students of the
coll ege participated, college interna
exam nations for all semesters were
hel d successfully 3 days from 12-14
Sept enber 2019. The college plans to
reopen the classes of 2nd, 4th 6th
senmesters from 1st week of January
2020.

Teachi ng and Learni ng

To achi eve excel |l ence, the
institution opened a diplona course in
I nformati on Technology (I T) and | TES
and for the purpose, the college
organi sed and awar eness programe on
27th May in collaboration with I ndustry
Part ner SYNAPS for notivating the
students the IT Diploma to be opened at
the coll ege under RUSA. The coll ege
foll ows the acadeni c cal endar of
Mani pur University. Regul ar classes for
2nd, 4th and 6th Senesters started in
full swing fromthe 1st week of January
2020.

Exam nati on and Eval uati on

Exam nation and eval uation is done as
per the norns and gui del i nes of Mani pur
Uni versity. Senester exam nations are
successful ly conducted under the ful
supervi sion of Mnipur University. In
addition to Mani pur University
Exam nations, the coll ege conducted
class tests and internal examination to
assess the progress of teaching
| earning process fromtine to tine.

Research and Devel oprent

The Research and Devel opnental works
of the college are entrusted to a
Research Conm ttee supervised by | QAC
The | QAC provi des congeni al academ c
at mosphere to the faculty nenbers to
actively participate in sennars,
wor kshops, Refresher/Orientation
Cour ses/ Conf erences and ot her Faculty
Devel opnent Progranmes. They are al so
encour aged to conduct maj or and ni nor
research projects under UGC and ot her
agenci es.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

There is a library conmttee.
However, at present, purchase of any
type of books has been done by
Directorate of University and Hi gher
Education. The Library systemis also
in infant stage. We try to equip the
library with the CCTV caneras and




El ectronic Article surveillance system

to prevent pilferage. Library is open
to students from10 a.m to 4 p.m
except in holidays and Sundays. The

retirement of full time Librarian was a
shortcoming to the institution. For the
present, the college engaged one M
Lib. Student to do the works of a
l'ibrarian. Sonetines, the Library
commi ttee al so purchases books from
Book fairs and Stalls.

Human Resour ce Managenent

Since the college is a government
coll ege, all teaching and non-teaching
staff are appointed and posted subj ect
to the service rules and regul ati on of

the Govt. The College, inits
adm ni stration, follows centralised
nodes of functioning. It works through
duly appointed comrittee. The
institution practices transparency and
accountabi lity nechani sms. Regul ar
neetings and interaction are held with
st akehol ders. The col |l ege has cone
cl ubs/functionaries such as Quiz C ub,
Cine Club, Debate Club etc. Wrks are
allotted to there clubs.

I ndustry Interaction / Collaboration

The college is trying for seeking
i ndustry partners for starting
vocat i onal courses. The coll ege
contacts the industry partner SYNAPX
I mphal for introducing Information
Technol ogy (IT) and Information
Technol ogy Enabl ed Services (I TES) from
academ c session 2017-18. It will boost
the students to extra career and
enpl oynent opportunity. The college is
al so engaging in contact of |oca
i ndustrialists to share in the academ c
activities of the college.

Adm ssion of Students

Admi ssion for the college is under
the control of an Adnission Committee.
Al the new entrants (applications) are
recei ved by the admission staff at the

col l ege centre. They short out the
adm ssion fornms and classified into 3
mai n subj ects- Arts, Science and
Commrerce. Admi ssion Conmittee, after
strict scrutinisation, conducts
counsel ling for the students.
Candi dates selected in the counselling
are given option for choosing subject

conbi nati on. Then, adm ssion process is
started.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details




No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the From date
professional | administrative
development training

programme programme

organised for
teaching staff

organised for
non-teaching

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

UGC sponsor ed
Orientation
Cour se

24/ 10/ 2019

13/ 11/ 2019

21

UGC sponsor ed
Orientation
Pr ogr amre

20/ 01/ 2020

08/ 02/ 2020

20

UGC sponsor ed
27th
Orientation
Cour se

24/ 06/ 2019

15/ 07/ 2019

22

ST Course on
Meitei Mayek in
Hi gher
Educati on

24/ 12/ 2019

30/ 12/ 2019

Wor kshop on
Research
Met hodol ogy of
Soci al Sci ences
and Humanities

16/ 01/ 2020

22/ 01/ 2020

Wor kshop on
Mat hemat i cal
Model i ng and
System Level

22/ 07/ 2019

26/ 07/ 2019




Desi gni ng

Wor kshop on
Advance
Training in
Mat hemat i cs
School s

01/ 10/ 2019

06/ 10/ 2019 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
58 58 4 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

| eaves for attending
OC/ RC/ FDPS

Al the staff are given

i) all the staff are
gi ven | eaves for
attendi ng any progranmre,
ii) non teaching staff
are encourage to attend
accounts course or any
other field of study,
iii) staff joint nmeetings
are organi sed to seek the
opi ni on of non teaching
staff

i) free adm ssion to
econom cal |l y backward
students, ii) there is

one students body by the
nane of students union of
Kha Mani pur Col | ege,

Kakchi ng which is

representative of
students, iii) students

are all owed as nenbers in
vari ous
clubs/functionaries, iv)
i ncentive awards have
been introduced for the
final year students, v)
there is a vast
pl ayground for sports

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External audit:
Account ant Ceneral ,

A wel |l defined nmechanismis in force for financial
transparency in financial managenent.
external audit. i) Internal Audit:

Annual
CGover nnent of Mani pur.
is audited by the registered Chartered Accountant.

Ext ernal audit

audit to have discipline and
The accounts are subject to internal
The Col | ege Devel opnent Committee (CDC)
nonitors the utilizations of fund to release fromany source — the State
Governnent and UGC. The CDC regul arly conducts internal
and paynents pertaining to the Annual
expendi tures have been incurred appropriately for the intended purpose. ii)
is conducted by the office of the
iii) The utilization of UGC accounts

and

audit of the receipts

Col | ege Budget and oversees whet her

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated




No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Authority

Yes/No Agency

Directorate No Ni |1
of University
and Hi gher
Educati on,
Govt. of

Mani pur

Academ c Yes

Directorate Ni |l
of University
and Hi gher
Educati on,
Govt. of

Mani pur

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

i) Parents Meeting ii) The teaching staff (mainly the HODs) are the
responsibilities for all round devel opnental programmes for the students. They
shoul d, therefore, contact their parents in person. iii) Parents should
participate in all academ c functions of the college.

6.5.3 — Development programmes for support staff (at least three)

i) I QAC encourages the support staff of the college in the training progranme
of accounting, managenent and conputer applications. ii) To pursue for higher
studies iii) To participate in the career counselling progranmes.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i) Canmpaign for the Cleanliness of the College ii) To notivate students to find
out nmeans on the vocational courses iii) Career Counselling Progranmres

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Van 01/ 07/ 2019 01/ 07/ 2019 01/ 07/ 2019 70
Mahot sava
2019 Cycl e 04/ 07/ 2019 04/ 07/ 2019 04/ 07/ 2020 155
Rally on the
t heme Peace
and Har nony
2019 53rd 27/ 07/ 2019 27/ 07/ 2020 27/ 07/ 2020 621
Foundati on




Day
Cel ebrati on

2019 Mass 09/ 08/ 2019 09/ 08/ 2019 09/ 08/ 2019 180
Cl eanl i ness
Drive

2019 Cbservance 13/ 08/ 2019 13/ 08/ 2019 13/ 08/ 2019 560
of Patriots
Day

Nill I nter 28/ 09/ 2019 28/ 09/ 2019 29/ 09/ 2019 820
Col | ege
Powerlifting
Conpitition

Nill Soci al 02/ 10/ 2019 02/ 10/ 2019 02/ 10/ 2019 95
Servi ce

Nill 2 Day Inte 10/ 02/ 2020 10/ 02/ 2020 11/ 02/ 2020 140
rnati onal
Conf er ence

on Medi a and

Soci ety

Nill Achi evers 29/ 02/ 2020 29/ 02/ 2020 29/ 02/ 2020 142
Felicitation

Nill 1 Day 02/ 04/ 2020 02/ 04/ 2020 02/ 04/ 2020 8
Sal ary
Donation to
CM Covi d- 19
Rel i ef Fund
by All Staff

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Nat i onal 09/ 10/ 2019 09/ 10/ 2019 50 27
Sem nar on
Donesti c
Vi ol ence Act,
2005:

Vul nerability
and

Unpr edi ct abl e

Fate of Wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

i) LED bul bs replaced all traditional blubs ii) Eco Club of the college is also
undert aki ng programres to keep the coll ege canmpus green

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
No Data Entered/ Not Applicable !!!
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 01/ 07/ 2 1 70t h Tree P 70
019 Van antation
Mahot sav
2019 Ni |l 1 09/ 08/ 2 1 Mass C Neat 180
019 eanl i ness |and C ean
Drive Soci ety
2019 Ni |l 1 02/ 10/ 2 1 Soci al Gandhi 95
019 Servi ce Jayant i
2019 Nill 1 26/ 11/ 2 1 | ndi an 55
019 Constitut |Awar eness
i on Day to
Respect
and
Pr eser ved
t he
Spirit of
Consti t ut
i on
2020 Nill 1 05/ 06/ 2 1 Wrld E Mass d 49
020 nvi ronnmen |eanl i ness
t Day Pr ogr amme
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cycl e Expedition
to I ncul cate Peace
and Har mony Anong

D fferent
Conmuni ti es

04/ 07/ 2019

04/ 07/ 2019

85

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

week of July every year

i) Plantation of trees and sanplings on every June 5 ii) Conversion of waste
areas into agricultural

lands iii) Organisation of Van Mhotsav in the first
harvesting is pronoted in the canpus by

iv) Water




constructing three ponds of different sizes at different sites v) The coll ege
authority has engaged the Kakching Minicipal Council to collect the waste
mat eri al s for dunping and recycling.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | NAME OF THE PRACTI CE: Wonen, Media and Society? women
Enmpower nent Cbj ectives: ¢ Eradication of all fornms of discrinination on sex. e
Ful | participation of women in political, civil, economc, Social and cultura

i ssues. e« Participation. wonen in the conpetitions. at regional, state,
national and international levels. ¢ Co-ordination with Media for nore and nore
awar eness programmes in villages and renote areas. ¢ Discovery of hidden and
tal ented powers of our nothers and sisters. ¢ Organising colourful cultural
programes woren. The Context: Wonen enpower nent has becone a significant topic
of discussion in these days. People all over the world have been undertaking
many progranmres for wonen enpower ment. wonen enpower ment may be considered in
many ways, such as i) Accepting the viewpoints of wonen. ii) Raising the status
of wonen through education, awareness and literary progranmes and trainings
iii) Gving an opportunity to redefine gender roles. iv) Gving freedomto
wonen to pursue desired goals, Enpowernent of wonen enhance the quality and
guantity of human resources Education plays a great role for enpowering wonen.
Educati on enpowers wonen to nake choices that inprove their childrens health,
their well being etc. Education increase awareness of their rights and boosts
their self esteem Thus, we need to bring our science, technol ogy, engineering,
space and other courses of |earning. The practice: i) Media had a significant
i npact on how social and cultural norns relating to women and to gender form
and evolve. ii) At the sane tinme, wonens inmage and the role that wonmen play in
the society heavily influenced by existing social and cultural norns. iii) The
nost significant and | ongest social nmovement continuing is novenment for
emanci pati on of wonen. iv) Though the prinmary goal for wonen enpowernent is to
i nprove the quality of woman but it has al so deep ramifications in social
econom ¢ and political scenario of body polity. v) The nedia through its reach
to people at large has been instrunental though the extent desired is
supporting the novenent for emancipation by focusing neglect and
mar gi nal i zati on of position of the wonen in society vi) Though wonen have
significantly in every aspect of life, the long list of inhuman treatnent given
seens never ending. vii) The Governnent, judiciary and social action groups are
taking positive action to provide wonen true dignity in econom c, social and
personal areas. viii) In endeavor the nmass nedia have a pivotal role reporting
wrong doing follow up renedial a pivotal action nobilizing public opinion,
bringi ng about social change and highlighting. positive devel opnents.. ix) The
pattern of value in any society is reflected in the contents of mass
comruni cations x) The way subjects dealing with wonen are treated indicating to
a great extent the prevailing attitude Society towards wonen. Evidence of
Success: Wonen enpowernent is very essential for the devel opnent of the country
and it could not be denied that wonen have capacity to change the destiny of a
country. In this regard coll ege have organised. i) Two Days Internationa
Conference on Media and Society from 10/02 /2020 to 11/02/2020. ii) Nationa
Sem nar on Donestic Violence Act, 2005: Vulnerability and Unpredictable Fate of
wonen. 09/ 10/2019. The Col |l ege has al so been planning to organi se Internationa
Wnens Day on March 8 every year since the year 2021 to highlight the issues

and probl ens of wonen in our society. The coll ege has al so a Wnens Cel
constituted by all wonmen commttee Menbers which seek to all grievance of wonen
staff and the girl students Probl ens encountered and Resources required: i) The
cultural norms and the dark superstitions. are the barriers to wonens
education. ii) Many men in power are hesitant to disrupt societal norns that
are unfair to wonmen. iii) Increasing access to the internet nay disrupt wonen




t he personal safety of wonen iv) There are news about sexual harassnment and
gender discrimnation in general. v) Wnen face nore difficulties in the
wor kpl ace too than nen. Title of the Practice: First Food Festival 2019.

hj ectives of the Practice: o To educate students in particular and the public
about the essential food habits ¢ To in courage people to have |ocal food itens
e To educate people agricultural biodiversity « To encourage food conservation
by popularising traditional recipes ¢ To organi se awareness programmes of |oca
food. ¢« To help talented | ocal people to grow and find narket. « To nmaeke
sensitization of food technology to boost norale of |ocal food producers. The
context: In a food festival, food is the central thenme. Food is an inportant
part of any celebration in all nation of the world, regardl ess of culture or
religion. Food can unite and strengthen conmunity bonds. It helps to maintain a
common identity anmong a group of people. It nmay be marriage cerenony
anni versary, it is always there. may be any kinds death. of celebrations food
is always there. Scientifically too, food provider our bodies with what they
need to stay alive be active, nove and work. They also help as build new cells
and issued for growh. A ford festival is also becoming part of a food tourism
The 1st Food Festival was organi sed by B. Voc., Ford Processing and Engi neering
Departnment from 24th to 20th COctober, 2019 at Kha- Mani pur Col | ege, Kol | ehi ng.
Speci al nentioned invites of the workshop were Shri Y. Surchandra Singh Hon' ble
M.A, Kakching A/C.. Shri Naorem Sanjit Singh, Chairperson. Kakching. Minicipa
Council Shri M Tonjao Singh. Senior Food Technol ogy. Students of B.Voc. Dept.
prepared various food and beverage itens and the display of these food itens
were the nain attraction of the event. The students and faculty nenbers of the

Deptt. prepared. various ford and beverage itens specially for the festival.

The di splay of these food and beverage were the main attraction of the
festival. The festival was such a great experience specially for the student as
they get their first hand experience in what they were being taught in the
cl assroons, Various food itenms were prepared by the departnent for this
festival like 1. Pickles of different fruits and vegetables. 2. Juice of
different fruits. 3. Cakes and candies of different flavour 4. Various
fernmented food itenms.. Evidence of success. The festival gave a good
opportunity for the students. and faculty nmenbers of the Dept. to interact with
various subject specialists. Such event plays a vital role in making the
subj ect nore interesting and career understanding with experiences.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://ww. khanmani purcol | ege. edu.in/activities-2/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Kha Mani pur Col | ege, Kakching was established in the year 1966 with public
support to serve as an institute of higher education in the Southern part of
the valley of Manipur and the erstwhile Tengnoupal area. The college was first
affiliated to Gauhati Unviersity, Assamas a private and ai ded college from
1960 to 1979, then to Manipur University w e.f. 1980 as a governnent coll ege.
The coll ege has a peaceful canpus of an area of 25 acres of l|land. The
surroundi ng natural beauty and tranquility of the canpus provide a proper site
for academ c atnobsphere. It is a degree college with 13 subjects in Arts,

Sci ence and Commerce. The lush green play ground provides an anple opportunity
to construct various sport- based avenues. The coll ege has nany associ ati ons
and clubs run snoothly by the faculty nenbers of the college. Quiz Cub, Cne
Cl ub, Drama O ub, Debate Club, Eco Club, Career Counselling Cell, Staff Wl fare
Associ ation to nane some. Besides, the three streans provi ded, the college also
has vocational courses on Tourism and hospitality Managenment, Food Processing




and Engineering and I T and | TES. The coll ege has al so a beautiful botanical
garden endorsed with different flora unique to the region. Separate hostels for
boys and girls are also provided. National and International Days are al so
bei ng observed. For instance, National Science Day on the 28th of February,
Worl d Environnment Day on the 5th of June, International Yoga Day on the 21st of
June, International Day Against Drug Abuse and Illicit Trafficking on the 26th
of June. Gandhi Jayanti on the 2nd of Cctober, Wrld Teachers’ Day on the 5th
Cct ober, United Nation’s Day on the 24th Cctober. Casually, the college al so
observes constitution Day on the 26th of Novermber and NCC Day that falls on the
4t h Sunday of the nonth of Novenber. The coll ege has al so been presenting
i ncentive awards to the position holder students of all the departnent of the
si xth senester exam nation of the Mani pur University. The college al so observes
col |l ege week every year in the nonth of February. The college al so conducts
internal assessnment twice a year in the nonths of March and Septenber.

Provide the weblink of the institution

https://ww. khamani purcol | ege. edu. i n/ vi si on-ni ssi on/

8.Future Plans of Actions for Next Academic Year

The continuing spread of COVID 19 Pandem ¢ all over the glove abruptly Changed
the normal set up of the society. Al networking systens such as academ c
institutions, business establishnents, markets, govt. and private sector offices
etc. had to be forcibly shut up. Kha Mani pur Col |l ege, Kakching was utlised as
District Screening and Testing Centre by the District Adm nistration, Kakching
and so all the roons/classroons and multi purpose and other sem nar/conference
halls were occupied by Frontline Warriors (Doctors, Nurses, O her Paranedical
personnel as well as Police Personnel) deputed by State Govt. fromtinme to tine.
Al'l the regular academ ¢ works, functions, programes and activities were to be
stopped. Strict |ockdowns, curfews were inposed indefinitely. The situation
gradual | y becanme worsened day by day all over the country. The | QAC of the
col | ege, however, under the |eadership of the Principal managed to find out neans
of recovery so that the career of students may not be affected to sone extent. In
this line of devel opnment and progression, | QAC convened online neetings for staff
and finally, the staff unani mously resolved to conduct online classes for all the
students in every Departnent. The regul ar conduct of these online classes boosted
noral e of students, teachers as well as the parents. | QAC also franmed sone
feasible future plans of action for the next acadenmi c year 2020-21 which are
hi ghli ghted as under: i) To organi ze Awareness and Sensitization programes on
COVI D 19 Pandem ¢ and undertake subsequent course of action |ike preparation of
hand sanitizers, free distribution of face nask and sanitizers to frontline

warriors. ii) To nake donation of clothes, groceries and other essenti al
commodities to the needy- say, organisations with a special purpose like Children
Hone, O d Age Hone and other hones of the Destitute/Helpless. iii) To conduct

online classes and subsequent arrangenment of internal assessnent, quizzes, viva
voce etc. through online node. iv) To prepare for any |line of action as per
directives/instructions of concerned authority Directorate of University and

Hi gher Education and Mani pur University. v) To organi ze Poster Canpai gn or any
simlar formon Covid 19 Pandeni c when the situation becones a conventional one.
vi) To organize Sensitization Programre on National Education Policy 2020.




